
COLLECTIVE BARGAINJNG AGREEMENT 

BETWEEN 

KANE COUNTY 

(HEALTH DEPARTMENT) 

AND 

THE AMERICAN FEDERATION OF STATE, COUNTY AND 
MUNICIPAL EMPLOYEES, (AFSCME), AFL-CIO, 

COUNCIL 31, ON BEHALF OF AND WITH LOCAL 3966 

EFFECTIVE DATES 

DECEMBER 1, 2006- NOVEMBER 30,2009 



ARTICLE NO. 

LL l 

ARTICLE 2 

ARTICL£3 

ARTICLE 

ARTICLES 

,'\RTICLE 6 

AIUICLE 

ARTICLE!! 

ARTICLE9 

ARTICLE 10 

ARTICLE II 

ARTICLE 12 

ARTICLE l3 

ARTICLE 14 

ARTICLE 15 

ARTICLE 16 

ARTICLE 17 

18 

ARTICLE 19 

ARTICLE20 

ARTICLE 21 

ARTICLL22 

ARTICLE 23 

ARTICLE 24 

ARTICLE 25 

ARTICLE 26 

ARTICLE 27 

ARTICLE 28 

ARTICLE 

ARTICLE 

APPENI>lX 

INDEX 

PAGE NO. 

RECOGNITION . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .... 2 

PROBATIONARY EMPLOYEES ........................ . 4 

SAVINGS CLAUSE . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .............. . 

UNION SECURITY.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .... 6 

NO!'\-DISCRIJV11NATION. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8 

NO STIUKE OR LOCKOtJT . . . . . . . . . . . . . . .. . . . . . .. . . . . .. . .. . . . .. . . . .. . . .. . .. . .. . 9 

SENIORITY . . . . . . . . . . . . . . . . . . . . . . . . . . . ..................................... 10 

LAYOFF AND RECALL ...................................................... 12 

GRIEVANCE PROCEDURE . .. . .. . .. . . . . . . .. .. . . . .. . .. . . . .. . . . .................. 15 

DISCII'LINE •\ND DISCHARGE . . .. . . . . . . . .. . . . . . . . . . . . . . . . .. .. .. .. . . .. . . .. . .. ... 19 

PERSONNEL FILES... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .................. 21 

EMPLOYEE DEVELOPMENT ANI> TRAINING .. . . . .. ............................. 23 

LABOR MANAGEMENT COJ\lM!TTEE ........•................................... 27 

HOLIDAYS . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .................. 29 

VACATIONS .......................................... . . ................ 31 

SICK LEAVE . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .................... 33 

MISCELLANEOUS PROVISIONS . . . . . . . . . . . . . . . . . . . . . . .......................... 37 

LEA VLS OF ABSENCE ........................................................... 39 

UINION RIGHTS ................................................................ 46 

YVAGES ....................................................................... 48 

TEMPORARY ASSIGNMENT ..................................................... 49 

INSURANCE .................................................................... 50 

VACANCIES ................................................................. 54 

HOURS OF \VORK . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..................... 56 

SlJBCO~TRACTING . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .......................... 59 

MANAGEMENT RIGHTS . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 60 

COMPLETE AGREEMENT AND MAINTENi\~CE OF STANDARDS .................. 62 

HEALTH AND SAFETY .... 

MERIT 

EI\WLOYEE 

TERMINATION .... . . 71 



parties 

PREAMBLE 

extent 
the Kane County Code or the Policies and Procedures 

the Agreement shall apply. 

mutual promises, covenants and 
authorized representative and/or agents, 

are in conflict 
the Health Department, 

contained the 
mutually covenant and 



ARTICLE 1 

(occupied 

Accountant I1 (occupied Betty 
Accountant V, Facilities Coordinator, supervisors, manageriaL 
employees as defined in the IPLRA and persons excluded from under the Act 
such recognition is pursuant to 

Where the Employer finds it to create a new job classification, the work of 
which falls within the scope of the bargaining unit, the Employer and Union agree to jointly 
petition the State Labor Board to seek the unit clarification. 

SECTION 2. NE\V CLASSIFICATIONS 

If a new position classification is by the Employer shall set the 
proper classification. 

to: 



SECTION 4. ABOLlTlON, MERGER OR CHANGE OF JOB 
CLASSlFlCATlON 

detennines . to abolish, or change classifications the 
Employer with the Union over impact such. Such negotiations shall 
include good faith impact as required under the Illinois Public Labor. Relations Act. 
The Parties agree a in job title in the unit shall not remove the job 
position from the bargaining unit as long as the type of work perfom1ed by the position remains 
essentially the same. 

SECTION 5. JOB AUDIT 

work outside her job description shall 
A written a job audit or 

decision returned by 



ARTICLE 2 
PROBATIONARY EMPLOYEES 



ARTICLE 3 



ARTICLE 4 

or 

shall be made on a 
applicable state statutes. 

or 

to the and shall 

an appropriate authorization an employee, such authorized 
deductions shall be m with law and be remitted each pay by 

Council 31 at P.O. Springfield, IL along vYith a list 
cr········o unit employees and union members names, addresses and social security numbers. 

The Union shall the Employer of the deduction rate and any in dues or other 
approved deductions in at fifteen (15) days prior to effective date. 

SECTION 2. FAIR SHARE DEDUCTIONS 

who are not members of the Union paying dues by 
to lieu their proportionate share 

contract administration and 
employment 



to to 

SECTION 5. INDEMNIFICATION 



ARTICLE 5 

SECTIO:~ 2. UNION MElVIBERSHIP OF ACTIVITY 

employees 
there shall be no 

or non-

SECTION 3. EQUAL EMPLOYMENT/AFFIRMATIVE ACTION 

the s obligation to comply with federal and state Equal 
Employment and sex discrimination applicable to Employer. 



ARTICLE 6 
NO STRIKE OR LOCKOUT 

SECTION 2. UNION LIABILITY AND DUTY 

In addition to or provided by applicable or 
a work slow-down or other with or interruption 

the operations the Employer occur, the Union, within twenty-four hours a request 
the Employer shall: 

Advise the Employer writing that such action by the employees has not been 
or sanctioned by the Union; and 

b) Notify employees its disapproval of such action and instruct such employees to 
cease such action and return to \Vork immediately; and 

Post notices at the Union bulletin boards advising that it disapproves of such 
action and employees to return to work immediately. 

SECTION 3. DISCIPLINE FOR VIOLATION 



ARTICLE 7 
SENIORITY 

means 
current 

an 

Departmental Seniority means the length uninterrupted employment an 
in the Health Depm1ment. 

employee no seniority as 
until completed his/her probationary period. Upon completion 

probationary period he/she will acquire seniority from his/her date of hire. 

(Part-time employees shall receive seniority on a prorated basis.) 

To break a between employees with the same seniority, the employees draw 
lots. 

SECTION 2. LOSS OF SENIORITY 

An employee shall lose 
no longer be an employee if: 

applicable seniority accordance with Section 1 and 

or an 

or 



an 

SECTION 4. SENIORITY 'WHILE ON LEAVE 

time spent on authorized 
will continue to accrue 



1. 

ARTICLE 8 

a m same classification, in the same pay .t,rrade. 

a if 

To replace an employee with less seniority, if 
in the same pay grade. 

, in same classification 

4. To replace an employee with less seniority, if any, in another 
classification in the same pay grade. 

5. To a vacancy, if any, in any classification assigned to the next lower pay 
grade. 

6. replace an employee with less seniority, 
~,,u,, . .,,,~~ to the next lower pay 

any, m a classification 

or not accompany the employee's transfer depending upon 
and the the 

as set 



f) 

SECTION 2. PROCEDURE FOR RECALL 

employee with who has been laid or 
shall be recalled to work, conditioned upon ability to perfom1 the 

the reverse application of the procedure for Recall 
year after an employee has been laid off. 

(i.e., start 

as a result of a layoff 
available in accordance 

shall continue for one (1) 

In the event of recall, eligible employees shall notice of recall by certified maiL 
retum receipt requested. It is the responsibility all employees eligible for recall to notify the 
Employer of their current address. Upon receipt the notice of recall, employees shall have 
five (5) business days thereafter to report to work. If the employee fails to report to work 
within five (5) business days or longer by mutual at,rreement, that employee shall be 
tenninated and will no longer be subject to this section. 

an employee retums to work within 
employee will be reinstated with no break in 
benefit purposes, an employee's length 

was laid 

thirty (30) calendar days of a layoff, the 
and all previous seniority For 

be reduced by the length 

no 





SECTION 2. 

ARTICLE 9 
GRIEVANCE PROCEDURE 

Monday through 

GRIEVANCE STEPS 

no point will an Employer representative render a response to a grievance at more 
than one (1) step. In the event a is or on behalf of an employee the 
Finance Division, the will begin at Step 2 the Grievance Procedure. a program 
does not have a Program Manager because the position is vacant, the may be 
submitted at Step 2. 

STEP 1. IMMEDIATE SUPERVISOR 

with the 



STEP 2. DIVISION DIRECTOR 

STEP 3. EXECUTIVE DIRECTOR 

Within seven 
or hold other discussions in an am~mJJt 

to the 

STEP4. ARBITRATION 



Arbitration Procedures 

is or is 
shall then proceed to 

nullify, 

The expenses and fees 

at 

a 
determination cannot 
merits of that dispute. 

add or subtract from the provisions 

arbitrator and cost the 
equally the parties. in Article shall preclude the 

arbitration procedures. 

room 
from 

The decision and a\vard the arbitrator shall be final and binding 
the Union, and the employee or employees involved. 

shared 
to use 

Employer, 

If party desires a verbatim record of the proceeding, it cause such a record 
to be made, providing it pays for record and makes a copy available without to the 
arbitrator. If the other party a it shall pay the cost copy. 

SECTION 3. ADVANCED GRIEVANCE STEP FILING 



penmsswn 
unit to be 

Employees attending 
those having direct involvement the 

b) Meeting Space and Telephone Use: Upon request, the employee and Union 
representative shall be allowed the use an available appropriate room as long 
as one is available while investigating or processing a grievance and upon prior 

approval, shall be permitted the reasonable use of telephone facilities for 
the purpose of investigating or processing grievances. Such use shall not include 
any long distance or toll at the the Employer. 

SECTION 6. PERTINENT WITNESSES AND INFORMATION 



SECTION 2. 

ARTICLE 10 
DISCIPLINE AND DISCHARGE 

LIMITATION 

a manner 

The Employer's a&rreement to recognize the principles of progressive and conective 
disciplinary action does not prohibit the Employer in any case from imposing discipline which 
is commensurate with the the offense. For oral and written reptimands, the 
Employer shall provide the Union with a copy of the reprimand. For all other disciplinary 

the Employer shall notify the by submitting a copy of the disciplinary action to 
the employee and the Union steward and shall reflect the specific nature of the offense. 

SECTION 3. PRE-DISCIPLINARY MEETING 



SECTION 4. INVESTIGATIVE JNTERVIE\VS 

meetings provided 
Employer to the Union. 

SECTION 5. REMOVAL OF DISCIPLINE 

from 

Records discipline other than suspensions shall be removed from employee's 
personnel file, one year passes from date of the without the employee 
discipline for the same offense. However. if employee an error their file, 
Employer ten (I 0) days to rectify the situation and send the original to the employee. 

SECTION 6. LIJ\HTATION OF THE GRIEVANCE PROCEDURE 

to 



ARTICLE 11 

SECTION 2. INSPECTION 

inspect 

a) 

b) 

an occur \Vithin 
the request The Employer or 
inspection: 

Such inspection shall be 
Monday through Friday upon 

an employee to 

following receipt 
present during such 

staff working hours 

c) The employee shall not be permitted to remove any part the personnel file 
from the premises but may obtain copies of any intonnation contained therein at 
the time of inspection: 

d) the requesting employee, that employee may 
during inspection; 

It 



2 or to 



ARTICLE 12 

SECTION 2. TUJTlON REIMBURSEMENT AND CAREER DEVELOPMENT 

The Employer wiil also the cost a work-related that an employee is 
required to have for position the employee occupies. Such amount shall not be subtracted 
from the amount specified in the above para~:,rraph. 

Employees will paid accordance with the County's travel and reimbursement 
policy. 

A. TUITION REIMBURSEMENT 
Tuition reimbursement may be available to Kane County employees and 

the of and appointed officials under following 



Human 

the 

m and mcur the cost the course pending 

Within after completing the course, the employee will resubmit the 
approved Tuition Reimbursement Fom1, proof course payment and 
documentation a minimum final grade "C" to the Depmiment Human 
Resource Management for payment The County \vill process each 
reimbursement request \Vi thin 90 days of receipt the resubmitted form. 

Course reimbursement \:vill include compensation for tuition and lab fees only. 

Requests for approvals to take a course that will be reimbursed from the 
Riverboat Fund will cease once the approved requests meet the total amount 
budgeted for tuition reimbursement. 

B. TUITION REIMBURSEMENT SHALL BE SUBJECT TO THE 
FOLLO\VING LIMITATIONS: 



SECTION 3. CERTIFICATIONS 

Department provide compensation the following 
certifications: English/Spanish Medical Clinical Nurse Specialist and 

Lactation Any other certifications vl'ill be detem1ined per 
the Task Force on certifications as per language in contract agreement The 
Task Force will convene ·within days sit:,>ning the contract at:,rreement. 

Compensation: 
Compensation will be provided to Health Department employee's who show 
proof successfully completing a program above listed 
certifications along with all those that will be mutually agreed upon by the 

All eligible successfully attain certification will be 
Employees 

Proof of Eligibility: 



f) 

requirement. 

are: 
are 

must provide 
limit the number of 

compensation outside If Employer 
limits the number eligible applicants for certification, seniority per 

will determine 

Clinical Nurse Specialist Certification 
employee must show proof of a Clinical Specialist certification in 

Community Health/Public Health Nursing from the American Nurses Association 
(board affiliated with ANA). 
Eligibility: considered for the Clinical Nurse Specialist are: 
Registered Nurses (RNs). Employer will reimburse eligible employees for 
the cost of the Employer reserves the right to limit the 

Employer the number 
per classification vvill determine 

h) Certified Lactation Consultants 



ARTICLE 13 

c) 

d) any problems of mutual concern the 
"'"'"''"''H"''" of better relations and 

e) environment in order to ensure 

in matters 





SECTION 2. 

SECTION 3. 

hours 
shall rPf'f'1UP 

SECTION 4. 

ARTICLE 14 

rece1ve a 

propOiiional to be 
nonnally work 

are 

number of 
(4) hours a 

Vv'hen a scheduled holiday occurs during a scheduled vacation, an altemate day of 
vacation will be allovved. 

SECTION 5. 

to 



on 

on 

on 



ARTICLE 15 

at 10 

at 5 

at 15 

SECTION 2. CSE 

be in increments not than one-half (1 hour at a time 
and time it is earned. Vacation must be prior to the employee's 

be forfeited unless is specifically approved by the Executive Director. 
will be subject to the operational needs the Health Department, 

and the within days 

SECTION 3. VACATION SCHEDULING CONFLICTS 



occurs an 

at rate on 

SECTION 7. VACATION CHECKS 

on a 
account A request 

Department, along with a deposit 



ARTICLE 16 
SICK LEAVE 

SECTION 2. SHORT-TERM SICK LEAVE/PERSONAL DAY 
ACCUMULATION 

"Sick year'' is defined as the twelve (1 period beginning December 1 
each Eligible employees, who have completed (12) months continuous 
as December 1 the applicable leave will be credited with five (5) 
Employees who completed less than (1 months continuous as 
December 1 the applicable sick leave will be credited with short-tenn sick leave at the 
rate of one and one-quarter (1 for each remaining quarter within that year once they 

completed six (6) months County employ. 

SECTION 3. SHORT-TERM SICK LEAVE/PERSONAL DAY UTILIZATION 

or 



SECTION 5. EXTENDED SICK LEA \TE ACCVJVJULATION 

Eligible employees be \:vith one (1) day of extended month 
after an · 6 month period employment is completed. Unused extended sick leave will 

to year and may accumulate to a maximum of two hundred forty 

SECTION 6. EXTENDED SICK LEAVE UTILIZATION 

Unlike short-tenn sick leave, extended sick leave is intended to provide employees with 
protection during periods when the employee is under a doctor's care at home or is hospitalized. 
Extended sick is to be used during periods of personal injury, illness or matemity until 
IMRF disability benefits begin. 



SECTION 9. SICK DAY ABUSE SANCTIONS 

not 





SECTION 3. 

ARTICLE 17 
MISCELLANEOUS PROVISIONS 

statement 

EVALUATIONS 

Employer encourage periodic evaluation between 
written evaluation done once a on the 

the employee's hire date by employee's supervisor shall be discussed with the employee 
and employee shall be given a copy immediately completion. The employee 
sign the evaluation as recognition read it but such signature shall not constitute 
a~:,rreement with the evaluation. The employee's immediate supervisor and the Division 
Director shall si the evaluation. 

Employees are not entitled to Union representation at performance evaluations. The 
Employer will not discipline at performance evaluations. 

SECTION 4. COPIES OF THE AGREEMENT 

receive a 



SECTION 8. EMPLOYEES INVOLVEMENT COMMITTEE 

The to improve the quality 
employees. will fonn a 

and divisions, up to a 
ten (1 0) employees. A chair, co-chair, and be selected by the committee. 
employees vdll participate on committee without pay. Meetings will be held on a 
monthly no more than 1 hours. 

The recorder will minutes of the meetings and a copy to the Executive 
Director and union The committee not action on matters pertaining to 

hours or working conditions employment 

at the next 



ARTICLE 18 

to 
retum at 

employees who are providing humanitarian 
event 

SECTION 2. TYPES OF LEAVES OF ABSENCE 

and Medical be granted up to 12 
a family one or more of the foJlm:ving 

reasons: 

1. Birth Leave - for birth of a child of an employee and to provide care for the 
child birth. 

2. Placement placement the with an employee adoption 
or care. 

a an employee is unable 

4. 



Military should provide their supervisor with a 
their written orders. 

"-==~~~=-'--==-=c~ - Eligible employees will be t:,rranted 
unpaid military leave the time Federal or State deployment orders 
are in effect Employees are required to at least a 14 days notice 
the intended date upon \\'hich the family military leave will commence 
leave will eonsist 5 or more consecutive work days. The leave may not 
be taken if the employee not exhausted all accrued vacation leave, 
personal leave, compensatory leave, and any other leave that may be 
granted to the employee. except sick leave and disability leave. The 
employee must consult with their supervisor to schedule the leave so as 
not to unduly disrupt the operations the Employer. 

For all Family Military Leaves, employees should provide their 
supervisor with a the vvritten orders. 



i) 

victim 
services, or participating in a 
court proceeding. nor VESSA creates additional 

an employee to take leave that the unpaid leave time 
under, or is addition to unpaid time the federal 
Family and Medical Aet 

Certification - The employee shall provide the Employer with 
at least 48 hours advance notice of the employee's intention to take a 
leave under VESSA, unless providing such notice is not practicable. 
Employer may require the employee to provide certification to the 
Employer. \\'hen an unscheduled absence occurs, the employee shall 

as soon as possible, shall provide to the 
the VESSA. 



12 

the need to take a it 
include but are not limited to maternity placement 

or planned medical treatment 
Vv11ere it is not possible under the circumstances to advance notice, notice must be 
given as soon as possible. Upon return to work from a family or medical the employee -vvill 
be restored to their original or equivalent position which involves the same or substantially 
similar duties and responsibilities equivalent benefits or other terms and conditions of 
employment. 

SECTION 4. RULES. REGULATIONS AND PROCEDURES 

A department head may require that an employee any type desit,rnate 
sick accrued vacation and, if applicable, personal and compensatory time 



SECTION 5. 

b) 

PROCEDURES 

A "Request fonn be completed 
defining the reason the leave, its duration, and the amount of 

and compensatory time to be used during leave 

This request should be submitted to the 
recommending approval or disapproval 
routing indicated. 

or department head, who 
distributes the form according to the 

c) A medical certification and/or fitness for duty report IS required upon 
commencing and returning from a family and medical leave or workers' 
compensation leave. Employees must provide medical certif1cation within 15 
calendar days of the request Medical re-certification may be required at the 

expense. 

SECTION 6. IMRF LEAVE OF ABSENCE AUTHORIZATION AND 
DISABILITY BENEFITS 



a) 

b) with the treatment or are 
Compensation provides payment 

the employee's for at after a 
period. If employee is off work more than fourteen 

days a job related injury or exposure, then the employee will be 
compensated the \~vaiting period. In addition to this partial payment of 

pursuant to the Illinois Worker's Compensation Act (hereinafter referred 
to~as "the Act"), employees with more than one year of service \vith the County 
will also a minimal amount disability through IMRF. 

The Employer, in addition to compliance with the Act, shall pay an additional one 
third of to employees for the first thirty days that the employee is 
totally disabled. This is a voluntary payment by the Employer and by accepting such 
payments employees shall and will the Employer in enforcing subrogation 

SECTION 8. JURY DUTY 





ARTICLE 19 

SECTION 3. TIME OFF FOR UNION ACTIVITIES 



returns 

more sem1 

SECTION 7. DISTRIBLJTION OF LITERATURE 

During employee's non-working hours, 
literature to other non-working employees 

during non-work hours. 

shall be permitted to distribute 
non-work areas and in working areas 

SECTION 8. UNION SPACE ON PREMISES 

The Employer will provide the Union space for a computer outlet desk and filing 
cabinet in the Health Department's office locations. 



ARTICLE 20 

SECTION 2. PAY PERIOD 

or are paid on the 1 
month. the month on a Saturday, Sunday or paychecks 
will be distributed on workday. The check distributed on 1Oth of the month 
includes pay period between the 1 through the day the previous month. 

check on the 25th the month included for the period from 1st through the 
15th. 

Effective with the December 1 pay period, employees will be paid on a hi-
schedule (26) times annually. Each payroll period shall consist of 

fourteen (14) calendar so that the bi-weekly rate of pay of each employee shall be 1 
the employee's annual salary. In a year in which 27 pay periods shall occur, the bi-weekly 

rate pay for each employee shall be 1 of the annual salary. \Vhen a payday falls on 
Saturday, Sunday or a holiday, the paycheck is distributed the preceding workday. 

SECTION 3. STEP PROMOTIONS/DEJVIOTJONS 

employees will 
When promotions are granted, 
the to their 

r•yp.q('r> on 

on 

each promotion. 
identified on 

be 



ARTICLE 21 

lS or 

m 



Premium 1/1 

PPO 

Only $70.46 $396.14 

13 



SECTION 2. FUTlJRE PLANS 

SECTION 3. INSURANCE PARITY CLAUSE 

During other 
County extra benefit improvements or cost 
than those \\'hich appear herein, or which are provided to unit 
bargaining unit will be provided vvith the same benefits or cost benefit improvements. 
If in the judgment Union, tem1s or conditions are not more favorable, the Union 

request to negotiate with the Employer. 

SECTION 4. LIFE INSURANCE 

The County \Vill provide information conceming any available additional life insurance 
through IMRF and at request of employee shall make such necessary deductions from the 
employee's paycheck. 

SECTION 5. INSURANCE REOPENER 

Insurance contribution levels and benefit levels as of the 
parties have fully 

SECTION 6. HEALTH CARE CONTlNVATION COVERAGE FOR RETIREES, 
MEDICARE ELIGIBLE RETIREES, AND DISABLED EMPLOYEES 



must 

b) MEDICARE ELlGIBLE RETIREES. DISABLED EMPLOYEES AND 
SURVIVING SPOUSES 

Kane a PPO health care to Medicare eligible 
retirees, disabled employees and spouses. The PPO plan includes a 
separate of for outpatient drugs to be paid at (coinsurance 

not towards the outpatient prescription maximum). The full amount of the 
premium that must be paid is established by the County Board each year. 



ARTICLE 23 

a or not to 

SECTION 2. POSTING 

a 
development or new job 

a vacancy shall be posted in an expeditious manner on all 
bulletin boards and such posting shall remain for ten (1 0) working Such notice shall 
include the job title, work hours, a brief job description, and the pay rate. Temporary 

are defined as job vacancies that periodically develop in job classification 
that do not 90 consecutive days plus an additional ninety (90) consecutive 
extension based upon an incumbent employee returning from a leave of absence. Job openings 
that remain open for more than 180 consecutive days at a time shall not be considered 
temporary job openings. 

During this period, employees who wish to apply for the vacant job, including 
employees on layoff, may do so contacting the Executive Director or designee. 

Furthermore, job posting will be used to encourage the principle of promoting from 
within. If an employee is denied a promotion the Union may raise the issue \Vith the Executive 
Director or designee. 

SECTION 3. SELECTION 





ARTICLE 24 
HOURS OF \VORK 

hours computing 
unavailable, employee should 
Director. 

Mandatory or 
approved by the Employer 

prov1swns Section and lb, above. 

attending authorized mandatory 
be paid in accordance with 

d) Pyramiding Compensation not be paid more than once for the same 
hours under provision of this Agreement 

SECTION 2. GENERAL PROVISIONS FOR ALL KMPLOYEES 



SECTION 4. SCHEDULING PRACTICES 

Where a permanent change in the normal \vork schedule affecting bargaining unit 
employees is sought by the Employer, the Empl shall notify the Union concerning 
such changes within thirty (30) calendar days prior to the effective date of the changes and 
shall provide an opportunity to discuss said changes with the Union. In addition, the 
Employer shall notify the affected employees thirty (30) calendar days prior to the 

SECTION 5. OVERTIME PROCEDURE 

be one rotation list each for the Finance/ Administrative Division and the 
Division. The Personal Health Division will maintain one list in 

the Aurora will be listed cl 



The will 
provisJons 

employee. 

in event of a bona 
the number hours 

dispute 
by 

SECTION 6. ALTERNATIVE SCHEDULES 

Altemative schedules and job sharing be utilized if af,>reed by the Employer and 
the employee(s) involved. Subject to the operational needs of the Employer, the request may 
be &,>ranted. If and when an altemate schedule is denied, the Union can elect to bring the issue 
to the Labor Management Meeting to discuss the reasons why the employee vvas denied. 

SECTION 7. CALL-IN PAY 

· day or outside previously scheduled 
hours, including a scheduled day to work a health fair, community education 

non-educational be paid a minimum two (2) hours at 
to (1 



ARTICLE 25 

SECTION 2. NOTICE AND DISCUSSION 

the 
amounts to a 

from past resulting in of work unit 
Employer Union and offer the Union an oppm1unity to discuss and participate 

considerations over the desirability of such subcontracting or work, including means 
which to the impact of such employees. 

Prior to subcontracting of unit work, the Employer, the Union, and the 
proposed sub-contractor shall meet to discuss the employment of employees subject to layoff. 
The Employer will request that the sub-contractor hire laid off employees. 



ARTICLE 26 
MANAGEMENT RIGHTS 

all serVICeS 

c) To establish e qualifications for employment and to decide which 
applicants \vill be employed; 

d) To establish and amend reasonable work rules, policies, regulations and 
work schedules and to assign work as the Employer deems necessary. 
Such work rules and schedules shall be posted a place and manner as 
mutually agreeable to the Employer and the Union; 

e) To hire, promote, demote, transfer, schedule and assign employees to 
positions and to create, combine, modify and eliminate positions within 
the Employer's Office; 

f) To suspend, discharge and take such other disciplinary action against 
employees for just cause (probationary employees without cause); 

To establish reasonable work and productivity standards and, from time 
to amend such 

1) 



m) 

to 
ons. 

out 

it 
0 

e 



b) 

SECTION 2. 

matter or matter 
and 

or matters that arose as a 
but which were not 

MAINTENANCE OF STANDARDS 

in this 

proposals 

the term of this Agreement, the Employer enters into 
any new union or employee group considered to be a county department 
providing increased benefits greater than those provided herein (fringe benefits are 

as health and life insurance and tuition reimbursement) the Employer shall notify the 
and upon request with the Union conceming the application of the 
to unit. 



ARTICLE 28 

SECTION 3. PERSONAL PROTECTIVE CLOTHNG EQUIPMENT 

the 

SECTION 4. UNSAFE WORK 

The Employer will create a a policy 
and involve in the process for input. will start on or before 

SECTION 5. LEAD PROGR~M 

to veuous blood 
at 



SECTION 1. 

ARTICLE 29 
MERIT INCREASES 

MERIT INCREASE 

Recommendations for merit increases will be made as part of the 
annual performance review. increases will one step 

annual basis if funds are available. Their recommendations will be submitted to the 
Director for consideration and final approval. Merit increases awarded are retroactive to the 
beginning of the fiscal year. 



ARTICLE 30 
ElVIPLOYEE BLOOD DONATION 



ARTICLE 31 

SECTION 2. USAGE 

County cellular telephone and equipment are provided to the 
nature of their have job responsibilities that include being or are 
on call extended period time. Equipment accounts shall be set at the minimum 
level that fulfills the business need; unless the Department Head deem an increased level of 

is warranted. The county expects appropriate and responsible use of county cellular 
telephones services and equipment. 

Employees who by the nature of their job do not have a routine and continuing business 
need for cellular equipment, but have occasional or sporadic need to use cellular equipment for 
county business may sign out a cell phone from the ''bank phones' provided by their Program/ 
Division. 

Before the assignment of cellular telephone and equipment, it must be ensured 
that: 

The need for each item of county-owned cellular telephone equipment 
account is clearly for county 

production and have 



DETERMINATION OF ELIGIBILITY 

cellular equipment accounts are provided county 
The county appropriate and responsible use. Employees are 

responsible for understanding and following the rules set forth in this policy. All 
county equipment and equipment account invoices and payment 
documents may public as such, account statements be subject to 
disclosure and review. Cellular equipment is intended business use such as 
purposes or to assist completion of an task. The 
following are unauthorized uses of county cellular equipment: call which 
could be rea'lonably made from a standard telephone or other electronic 
communication that is available at a lesser cost; any call made in relation to an 
employee's personal business beyond the minimum necessary to respond to an 
employee's or emergency family matters. i\ny calls for the purpose of 
personal entertainment, such as 900 numbers, movie links, etc. Any calls of 
unreasonable duration and; any calls made to foreign destinations. Program 
Managers, Division Directors and the Chief Officer a:ncilor Department 
Head, or their are responsible for confirming that employees comply with 
the intent of policy and additional policy restrictions imposed by the 
Department of Infonnation Technologies. Employees utilizing cellular equipment are 
expected to be responsible, and of the equipment. 

for and potentially 
should 



SECTION 4. REIMBURSEMENT BY EMPLOYEE FOI~ PERSONAL USE 

SECTION 5. REIMBURSEMENT BY EMPLOYEE FOR LOSS, DAMAGE OR 
STOLEN CELL PHONE OR RELATED EQUIPMENT 

who or the county issued eell phone or related equipment \Vill 

another cell phone at no cost to the employee. the employee loses the second 
phone, the employee pay the market value cost the second cell phone. This cost will be 

CFO and provided in writing to the employee. The employee thirty 
to submit reimbursement to CFO in fom1 a check made payable to "Kane County 

Health Department". The tenn for the replacement will be every 5 

SECTION 6. TELEPHONE MISUSE 

Cellular telephone use and charges shall be regularly monitored by the CFO and/or 
Department Head: and, cellular charges may be monitored by the Office of the Kane County 
Auditor. Any intentional, deliberate a cellular telephone may result but is 
not limited to, one or more of the following actions: 

discipline of the employee misusing the cellular telephone; 



SECTION 8. ACKNOWLEDGEMENT OF RECEIPT OF HEALTH 
DEPARTMENT'S POLICY-CELLULAR TELEPHONE SER\1CES AtND EQUIPMENT 
FORM~ 



FOR THE EMPLOYER: 

ARTICLE 32 
TERMINATION 

Date: 

Date: 

set their hands this day 



SIGNA TITRE PAGE 

E:MPLOYER 

Paul Kuchnert, Executive Director 
Health Department 

l'NION Bargaining Committee 



Intervention 

Kducation I<~xperience 

STEP 2 

3-5 years 
$20.50/ht• 
$37,310 

5 years Skills 1-6 
$21.50/hr 
$39,130 

Skills I-9 
10 





Level 

years 
State 

35.788.82 

the 

Conditions of Employment 

Has years 
licensure. 
automatic 
Sanitarian lH 

Has I year 
Licensure 
Licensure: 
W\Jw.vutvu to Sanitarian III 

Must maintain licensure. 

maintain licensure. 

to a Grade 10 
Union contract to 

structure. 

10 
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Tliv!E 

I 6 

6 

6 

Public Health Associate I 

Public Health Associate I 





10 
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4 10 
10 

10 
10 
10 

10 



APPENDIX A 

emplo 

on a Grid to 

be paid 

upon the this Sanitarians 'Will be employed and 
according to the Sanitarian's Grid and criteria (see Exhibit 3) 

Exhibit 4 represents the STEP and GRADE Positions of cunent employees that Is 
effective December 1, 2006. 

Employees who are on the payroll on December 1, 2007 shall receive effective 
December 1, 2007, a one step increase on the salary grid in their respective grade. 

Employees who are on the payToll on December 1, 2008 shall receive effective 
December 1, 2008 a one step increase on the salary grid in their respective grade. 


